[H4& Presents £ | J0—/V)L» 32"/ — 3 Let's Read the Nikkei in English |
150702
Se4/ Mr. Harrison (Px2V)—-XAH L)
4 fE/ Sakura (ZHEEEF)
A 1€/ Yoko (E£#VE7EZ)

Part I: Grade Pre- 1

Mr. Harrison:

CHICBIE, CDUDRZHZD/INIRITT,

CCHBI TARANYYIVTI, AKESRETRELTIZSH,
CHODUSRIL, HEEEA RXIRTI,

Hi, I'm Mr. Harrison, the teacher for this class.

It's time for our discussion. Please speak up so everyone can hear you.
This class is for Eiken Grade Pre-1 level listeners.

BEBBBICKDE. TREOHAMSOHNIED A SFEMUANICEH ZEFHDD] BT
Y20 FEMU EBRNTNE T,

EEDOREEREIPESFINEL. BONSEBEFHFOTHIRLZTDIADBNNESHOHN
TN,

According to the Ministry of Health, Labor and Welfare, about one-third of newly hired
college graduates quit their job within three years. This trend has been continuing for over
20 years.

It's said that the unemployment rate for young people is higher than it is for middle-aged
people, and a lot of people are leaving their jobs voluntarily to look for other work.

SBI> THIAl ZHBT—VICT+ ANy Y3V UIENERBNET,

XF. COUSATIE, TEFHEORBIEDR] CDNWTELEWNE L&D,

Our theme for discussion in all our classes today is “New Faces at School and Work.”
First, in this class, we’ll be discussing “why young people tend to quit their jobs.”

It's Discussion Time!

Mr. Harrison:

REDR SEIN AR SFEMURICHEZEFHFH DB TINET,

X EENRBEHBITDESZFTIN,

RIAEEFCTHEETIN, AKCEEZBEUTHTIIZS),

The trend of 30 percent of university graduates quitting their jobs within three years of
getting hired is continuing.

First, I'd like to ask why you think young people are quitting their jobs.

I know that you’re both students, so please try to imagine what it’s like to be working.




Sakura:

ARBIEAME T, RHOEFICHAT DA AXA—IDF vy IDDDINSEEZFT,

| think it's because they feel a big difference between the reality of working at a company
and how they imagined it would be before they got hired.

Mr. Harrison:
ETEVWWERTINR, ZEZ5IBNEIHL?
Very good. Why do you think so?

Sakura:

BODNBREBSNIZEEZ DO, BEIIEHN AHRICHTEEUIZEDEMTLESH LR
WBEDHDEBONHSTT,

ZOERDBINRDP T, BRERRDEICHHFORLZNEBDIAENDDTIFENTL
K DD

Your job and the section that you were assigned to don’t necessarily match what you
wanted to do before you were hired.

In circumstances like that, there are going to be people who want to quit because they’re
unhappy about the gap between their hopes and reality.

Mr. Harrison:

AT DI, S THAZDDZVDEBIEICA X—I LU TNDATBNDTULD,
BODFEENDENRNEIRDE. HEDHDENDERKRZIRDINE LNEEAL,
TlE. KDFSAIXEDTLELD?

There are some people who have a clear idea of what they want to do when they get
hired. If their desires aren’t satisfied, they might choose to quit.

Yoko, what do you think?

Yoko:

BAOF v UPEY 3 VERBITRNDS, ENWDEBREEZSNFET.
One reason could be that it doesn’t match their long-term career plans.

Mr. Harrison:
BOKRNERTIMN, sFLGELTIEE),
That's an interesting idea. Can you tell us more about it?

Yoko:

FHHDIEENBNEND LR A, BDDAD ICEF&HDENFTENDZNEND
gD HDFT,

ZIEICO—ILETILAGL, HEFEOBDDEEREIDICENHEHLNERDE, IF
ANDEFAR=Y 3N >TUEDDTIHRNTLU & DD,

If young people voluntarily leave the company in their first few years, then that means
there wouldn’t be many employees who are older but about the same age as the newly
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hired people. If there are no role models around them, it’s hard for them to imagine what
their careers will be like in a few years, so they’re likely to lose their motivation to keep
working.

Mr. Harrison:

BBFE, ZNEEBZAGNFE IR,

Tl BICEMADBLVVELNVEIN?

| see. That does sound likely.

Are there any other ideas that come to mind?

Sakura:
TS EOABBRRONOIFEI N> TNRNCENEZS5NET,
It could be because of poor relationships with their coworkers.

Mr. Harrison:
ZFNIEXRESBZEBBHO—DOHhELNZEE AL,
BIRPZEZEITTINEZIHL?

Yes, that could be a very big reason. Can you give any specific examples?

Sakura:

A TEKE., S2FTERL. ACENDCEICBEDET,

RIF S ANERERZERICOHHSEICRICEDUTNDALBICE ST, @AMEEMI=a
TV REUVREBRODTUEDCENBBETEET,

When you work at a company, you’re obviously going to come into contact with other
people. [|imagine that for people who are still working on their social skills to create
good relationships, communicating with co-workers can be stressful.

Yoko:
SL<HETADEDLDRIZIATT —Y 3 VEENEZDTIN KEDLIEBHENE
NTF. KBAEZNEBENTNET,

As Sakura said, worrying about your communication ability can be stressful, and I've also
heard that a lot of people worry about not getting along with their supervisors and bosses.

Mr. Harrison:

ZDOTL&D1,

T3 BB IDEEDONAZR > TVNDADIBBICIE O TEATCHFE UL D,
EDVOEHMHERRL T, —DEIBICEEITDRDICEDEBNEIN?
FTFIE. AHBIEERDA X—=—IDF v v TCONTEEDRDOBBRRENDHDTL &
Do

That’s right.

Now, let’s think about the feelings of people for whom things are bad enough to quit.
What can be done to solve their problems so that they’re able to settle down at one
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company?
First, is there any way to solve the problem of the gap between how they thought working
at the company would be and what it’s really like?

Yoko:

A=YV TRET, AHAICHBZRER CESDIMAENDHDENNERBINET,
SRR ERNBZHR TED L. BIBOTHIAZHEIDICEETEET,

It would be nice if there were opportunities such as internships where people can
experience working at a company before getting hired there.

They would get a chance to experience what the job was really like and observe the
atmosphere there.

Mr. Harrison:

ZNIENNPA T 1 PTIN,

V=Y v TR ZAED—TEHRETEOP THEELS UTEIK. MERREZITZD
HEDCETT,

That’s a good idea.

In the internship system, students go to a company for a fixed period as part of their
studies, and gain work experience.

Sakura:
FOFSADBRICHODFI LD, O—ILETILHZVDHRIBDRAKICHDEBINFK
9, TINH. O—IVETIVERDHEED, FHAMEDZETEEIDENDIYRATA
DHDENNEBNET, FEDEBDHETTOEZRICEIDCLET. BODIERER
WEKCENTE, HBICITDIEFA—Y3 YA PV ITTDIEBNET,

Yoko already talked about this, but the root of the problem is not having role models
around.

So companies should introduce a system where a co-worker can be a role model who
gives guidance to new employees.

By coming in contact with older co-workers’ ways of working and thinking, people can get
an image of what their future will be like and that can motivate them.

Mr. Harrison:

NNETAICTMIEF UIZH,

RE. ABHENFAMBOLEEONHAREZBLS [XVI—FHIE] BNEEBSNTUE
EE

You’ve hit on a good point there.

Right now, the “mentor system” in which experienced workers talk to new employees
about things like their work concerns is attracting a lot of attention.

Sakura:

ZNNS. FATEIZITEL, RENGAMBROTOTSADEENTHRRIDE
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WD TIRIZENT UL DD?
How about if long-term staff-development programs were implemented, not just for
training new staff?

Yoko:

Z21. RADABBCHEATETDIRONDDENNERNET,
HARDABRBERICKATNDIZEE. NEBDAICFEIT CEICERNZRLUDICSIEDHDE
BERLUE T, HBIDBPIRBEICHEN CETIRBIEZCEBINET,

Yes, it would be great if there was a way that you could consult with people from outside
the company.

When you’re worried about your relationship with your co-workers, you may feel reluctant
to discuss it with people within the company. In that case, it's important to talk to
someone like a professional counselor outside one’s company.

Mr. Harrison:

E=BNOEHNZ P FINA REZTDCENBIRIBEEHDFTI 1,

Bl EEEDOEAP CVDOREEXRIRTOISLAZTTRITDIRMEBIBZTNDELDT
9, EFHEDRBZHDEVREDDEDHDKLDTY,
ZLOMAHMEDEFUENRLENTDLDBIURICRDDELNZEE AL,

It could be effective to get objective advice from a third party.

Recently, the number of companies that support employees with in-house doctors and
Employee Assistance Programs has been increasing.

It may help to prevent young employees from quitting and create a better environment.
That may help new employees and young workers to stay at the company longer.

SHOT—VIE. TEFHEDEEIER]) TUIC,
BIREARXARTUL, TODHEF2R&E2HRTT,

Today’s theme has been “why young people tend to quit their jobs.”
This class has been for Eiken Grade Pre-1 level listeners.

Grades 2 and Pre-2 are next.




Part I Grades 2 & Pre-2

Mr. Harrison:

CHICBIE. B A,

EmDISECI, ElRILNTID?
CDOSAIL, EIR2HR « E2HHEXIRTI,

Hello, everyone!

It is time for our discussion. Are you ready?

This class is for Eiken Grade 2 and Pre-2 level listeners.

BEBBBICKDE. TREZZZUCHHSADDS, HISBEIDAD. IFMURICE
#HZTHDHD] ENDIRRED 20 FFHLNTUNDZEDTY,

RSFRIEB T, BODSHESBEHOTHEERLETDIEENNET,

According to the Ministry of Health, Labor and Welfare, approximately thirty percent of
new recruits who are fresh out of college quit the company within three years. This
trend has remained the same for the last twenty years. It is said that young people have
a variety of reasons for quitting and looking for new jobs.

SBIE. TFAl Z2H&E7—VICUTWET,

CDDSATIE. ZEDEAN THAL ELTEIKIRERZT DTN DD [7)U/N
b1 Z27—=VEL. [PIVNA BE FERITDINESDEDD] [CDONTEFLUTH
IZNWERBNET,

Today, our overall theme is “New Faces at School and Work.” | believe that some of you
have had an experience similar to new recruits when you worked a part-time job. And
S0, in this class, let’s talk about part-time jobs. My question for you today is, “Do you
think it is necessary to continue working at the same job for a full year?”

It's Discussion Time!

Mr. Harrison:

ZHEDESADN A UTERLKBS. PILNA FENDIIBICIZRDTLL D,
[EU. PILUNA BETDEULES. U1 FREFFEITDINESIE] EVDADNET,
CORBICEDNT, EDBZFIN?

For all of you students, working a part-time job is the only experience you have as a new

recruit. So, let’s talk about if you think that it is necessary to continue working at the

same part-time job for an entire year.

Yoko:
MWEZOBNFET, DE<EE1 FHIEHMITINEEERINET,

| think so. | think at the least you should keep working at the same place for a year.

Mr. Harrison:




BREZDBNEIN?
Why is that?

Yoko:

RER5. FEEETE. BODZOESBCANTNDIDEHMIDCENHEH LUNERD
NoTY, IEELESAIAENHDET,
BODNEABREBICE > TN o< DT DTHICIE. 1 FEASWNDHAEIIME
EEBNFET,

Well, | think that it is hard to realize if a job suits you in a shorter period of time.

Of course, with everything there are things that we are suited to and not suited to.

And so, to decide what type of work really suits you, | think that you have to keep working
at it for at least a year.

Mr. Harrison:
TlE. BE—FHNMUBIZE?
So, why must it be a full year?

Yoko:

ZNHDH6. FIUWRFILESICOIFEDBRTREEFLER > TN ENTEDLD
[CIE212NTBDEEHVFET, 1 FEmIINIE. E<SADAEDERNDHD, B
FEDAEBDOCEZEBBRLUTINDDT, ZORDBSFHUNERDNTESDIERBNE
EP

Because a year will give you enough time to learn new skills and find out about skills you
didn’t know that you had. Also, in one year, you'll get to know the people around you
better, and they'll get to know you better, too. They may give you feedback that will help
you learn new things about yourself.

Mr. Harrison:

BAOTERIDNDRNEDZ. BIDADHZTINDCEEDHDINE LNFEAL,
TlE. =<6SAEEDTLLDD?

Yes, sometimes other people can help us realize our talent that we are not aware of.
How about you, Sakura? What do you think?

Sakura:
FAE A EEGTITRTNENTRN. EEBNEE A
| don’t think that continuing for a year is a must.

Mr. Harrison:
FNIIZETIN?
Why not?

Sakura:




FEROHDIEDIE. NANBFHINEZEBDNHTI,
OEDDHEBZERIIDCEICTIENS T, BEZaINE. ZNEHIZORENTED
L. ACOBEENEBZAFET,

| think that we should try many different things that we are interested in. If you change
jobs instead of staying at the same place for a long time, you can gain many valuable
experiences and meet more people.

Mr. Harrison:

BEREDNDHINZUIEA,

FDOFSAIE. BICEEREHDDETIN,

Looks like the two of you have very different opinions.

Well, Yoko, do you have anything that you would like to add?

Yoko:

1 KRB TIE TEOETENDICIIFEND L DISATIFRNEBINET,

FUEH CE. WANWABEBDHDFTI LM, CH5. BUBIHZTERESRENS. 1S
WIEEISDRBEZSICHITIRALSSICHDFET,

In less than a year, you don’t have enough time to learn everything about the job.

Even at the same place, there are many related tasks. So you still have the opportunity
to learn many different skills working at the same place.

Mr. Harrison:

ZOTCTINR, CABREBTERIEDNDHICEE, K<DNO>TNDLDTIN,
TlE, c<H6ESAREDTLLDD?

Yes. It seems you know well that something can be gained from each and every type of
job.

Now, Sakura, can you tell us more about your opinion?

Sakura:

KODFSADEDLDIC, BUPIVNA FTEREINDBILTDEDEDHD XTI,

THE. ZO2TCRNHBEE REETEDDIRERXFIVOBEDDF > TN HhZE LIn
BDCENBDDEBNET,

ZTORBRZENLUT. EDPILNA RCFv LY ITDDENNEBNET,

Well, as Yoko said, there are some jobs where you can try different tasks at the same
place. But, there are also some places where that is not the case. There are some
places where you can improve your skill enough and feel that you have accomplished
everything there is to offer in a short time.

Once you have finished, you can try out another job.

Mr. Harrison:
3BEE, RICATYTPvIFTDENDCETIN,
| see. So, you're saying that it's best to move on and take on the next challenge.

8




Yoko:
SLETSADEDRDICHRIFRTPIVNA FICHE T DIDERVVERICEDERNE
9, IZIZREEET M ULWD'5) EVNVo TEHDTUED EBBERRT DEENDENE
DEICHDINEBNET,

| think that as Sakura said, it is good to challenge yourself with a variety of different jobs.
But, sometimes people quit not long after starting because they think that the job is too
difficult. And then they never learn how to solve problems.

Mr. Harrison:

ZNENNERRTIN,

BRI, TRIBOERREZZS (learn how to solve problems)] EESHNHNDIC, RI

BZEDHMZ D (overcome problems)] EE€EEZF I LM, EDHZD (overcome)

ENDBEFEBRIDUEUNTIN, CTEENTT, EHT. TUTEHBZRRLUT,

EINZBZDCVWDEKRTI, CO MEDBZAD] 3. THEH. %&E. BFEI &0\

CERE—HEICEDCENBEIT,

That’s a good point, too.

By the way, instead of saying “learn how to solve problems” you could also say
“overcome problems.”  The word “overcome” is a little difficult, but it is very useful.

It means to keep going, solve, and then pass a problem.

We can use overcome with difficulties, challenges, problems, and so on.

Tl T RNV YIVICRDF U & D, =<BEZA. PILUNA bZ1 FRERITDC
EICRXT] EVORBOERIE. ICHOFTIN?

Well, then, let’s return to our discussion. Sakura, can you tell us a little more about what
you think?

Sakura:

FKODFSANEDLDIC. BOTERTEDIRNNSBICOLDREIRNCERZERNE
9, 12120 PIUNA BICK2TE BOTREED UK DERNEBEDHDEBNET,
ZNDHE. FRTCESRVERBICE LBXDIE. PIVNA RREZZ T B0 \vE—
[CBENBDRBEESIC EGERKRO—DEEBNET,

Well, it is true that we need to overcome challenges to improve our ability to solve
problems, but I think there are some situations that there is nothing you can do. If there is
no way to improve the situation, | think that there is no use in suffering through it. Instead,
| think that people should find an environment that can make them happy.

Mr. Harrison:

BBFE, IRRICKDEWNDCETIN,

| see. It’s true that it really depends on the situation.

ZAEE EFICBDDERESDOCENTERUICNR, BONIYRELET DIEE. B
BOECRF > TCVRBNAE, T PIUNA FREZELT, B<CEBRERRL
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THFEULD,

You are both good at expressing your opinions.

I hope that you continue to try different part-time jobs as you try to decide what type of job
you want in the future.

SalE. PIVNA BEA FEGRITDINEDE DD EDNTTr AAvY3VLFUL
2. RIR2MMEE2FARTUIZ, COHER. 3#&4HHKRTT,

This time, we talked about the question, “Do you think it is necessary to continue working
at the same job for a full year?” That's all for Grades 2 and Pre-2.

Coming up next is Grades 3 and 4.

Part I Grades 3& 4

Mr. Harrison:

CHICBIE. B A,
TARAANYYIVDEBETI, COUVSRIF. HEIR&ARAIRTT,
Hello, everyone.

It's time for discussion. This is the Grade 3 and Grade 4 level class.

AL E DM IBIN AR SFURICEH ZFRD DIE@DHENTULE T,

SBIE. COXDBE—EDHREZBEA T, [HFAl ZHBET—VICUTNET,
CDOSATIE. THAEZHNZDEECEBDNDTETDCE] IEDNTEWNTHEENE
BNFET,

A continuing trend shows that roughly 30% of new employees will leave their company by
their third year.

Given this news, today’s overall theme is “New Faces at School and Work.”

In this class, we will be talking about “our experiences welcoming new members into
clubs.”

It's Discussion Time!

Mr. Harrison:

CCICNDETAIL, BEEOEERBE. SFIFRHEICE L TNDCETLLD,
ZlICHFHUSADADE. EDOXDITUZDIMTDONTEHELNERBRNET,
BOFRBRRERZ TRFEIT),

SOZLTIN. BRI DET. ML ATDZZTER>BHODEIN?

| believe everyone here belongs to various clubs.

I'd like to ask how you welcome new members.

Please also tell us about your experiences.

So, have you welcomed a new person into a club that you belong to?
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Sakura:

[E0)e NERT, 1 FEDS6FEFXTEFEBALTI—TEEDDDF U,
MINFEEFEDEIC, IALED1 FEZDLZF U,

Yes. In my elementary school we had a group activity which involved students from
Grade 1 up to Grade 6.

When | was in Grade 6 we welcomed new Grade 1 students.

Mr. Harrison:
EARCEZLILED?
What kinds of things did you do?

Sakura:

FRT. INTOREEN—HICTIL—TEEZET DENROSNTNK UL,
Z0BE. KHFEICTIV—TDAERT > TONR—ILEVZE LUK UL,

I, 1 FEZTENTRAZERALIZD., HBREEDEFRZFIE oD LK UIC,
The school decided on a day when sixth-graders to first-graders did group activities
together.

On that day we played tag or played ball games together during recess.

Also, we showed the first-graders around the school and helped them with serving lunch
and cleaning up.

Mr. Harrison:
TR CRMNSDRNVSEFE IS = — Y3V ERSENTIA,
BHEZDEENTI 1,

DAL, BODEIDEET. MILATDRZCENDHDEIN?

You communicated with students in other grades that you usually wouldn’t talk to in your
regular classes.

That sounds like an interesting activity.

How about everyone else? Have you welcomed new people into your club or activity?

Yoko:

[\ FAIE. DPED/INLU—R—)LBT, MIAEZTDZIZCEDNDDET,
Yes. We welcomed new members into my junior high school volleyball club.

Mr. Harrison:
CARCEZLFLEED?
What kinds of things did you do?

Yoko:

MALEDBMRZREETE U,

ZNHS. BERBREHEDIL—ILONU —h—)LDEMTZHZF LI,
We held a welcome party for them.
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We also taught them basic rules of the club as well as basic techniques for playing
volleyball.

Mr. Harrison:

ZNZEN. BT DIMEHBICHANTDLZCEBRDHDEIDTI,

Tl FIANEZUNZDICHIZ T BICIRKRLIEZECERMTATLLDND?
FFIE. NERTOI=TBFERANZT >TSS BSZA. WD TULL D,
It seems that everyone has experience welcoming people.

So, what kind of special effort did you make?

To begin with, what did you do in your activity in elementary school, Sakura?

Sakura:

HhIETEERBNMZ LE U,

ZDDAT. RDSEBENIC 1 FEICFEULNTFUIS,

= WSEITHUD>TNZDT, DSV DR TEDXIDICLE UL,

We all introduced ourselves.

We also spoke to them a lot.

In the beginning, they were shy, so we tried to help them relax and make it easier for
them to speak.

Mr. Harrison:
CEAIRDDICTEULNTELIZD?
How did you talk to them?

Sakura:

154£IC, [SIOMBRZE L TNDD? ] NMEEEFEUN?] BEZBEFH UL,
| asked the first-graders questions such as “what are you studying in class right now?” or
“are you enjoying your classes?”

Mr. Harrison:
BZOINEBREEEOF UL,

You asked questions that were easy to answer.

Sakura:

TUC, 2FED65FECE1 FEEBESKDOENE UL,
| also encouraged other members of the group to play with the first graders.

Mr. Harrison:

HABMPRLISNDEDITHNALIZENDCETI,

TlE. NU—M=ILBDXDFSAlE. FIAEZTDZDICHE > TCEARIRELFL
Jzh?

So you served as a mediator between everyone.
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And Yoko, what did you do in the volleyball club to welcome new members?

Yoko:

BIZIENZDIFE T, BHBICHKECHALETRPZHIEF UL
MAESFHEBCHEZNNT IS L. FEECBENICHZADDEHE DS TT,
NPICISNIE. BRERFEET IMAEMEZFT,
MAERIFEOFTNZLIZDEREZUICNIDCET, IO LELET,

For example, when we practiced passing, | made sure the pairs were between the new
members and original team members.

It's difficult for new members to talk to original members and it’s also difficult for them to
teach new members independently.

If they are in pairs there are more opportunities for them to talk.

New members will also improve faster because they can copy the veteran members and
also ask questions.

Mr. Harrison:

BBEFEE, NWNPAT 1P T,

Tld. ZNZN. FIALICIEZADTET, HAIAEDEBICSCEET oDNFICEOITEE
D& @AHBDFIN?

| see. That’s a good idea.

Did either of you have certain words or phrases you used to help new people feel more at
home?

Sakura:

HMITHEMLUTVNNERS CVWDIEEZRNE UL,
IAKIR. ZNTERDESN., EHODRELCHEBEEBCU. KDEREFERL
ATNDRDTUI,
| used the phrase “you can ask me anything.”
They then seemed more relaxed, spent time with other students and seemed to enjoy
school life more.

Yoko:

M TOFELEo1Eh[l CVNDOEETY,

AL, FENDRTCNWTINECEICEATNE UL
FEECHALEDREZ—RICEU. —RRBEOIEFINFH UL,

| used the phrase “you’ve gotten better.”

New members were happy to hear that, especially from original team members.

We were also happy that new members were improving and could feel a bond growing.

Mr. Harrison:
EB5EVVNWEETIN,
AZZHIBEHICEZDMOENB UELEEEE, TTHuel Tgdsuy) 2T T2
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DN EZ#RITT) T,

Those are both good phrases.

Other phrases and words you can use to praise people are “good job,” “terrific,” and
“keep up the good work.”

SHEE. BOCNITORERZND LT, HILWAZDZTEULNWERBINET,
ZUTC, BODEEBEDSHATES>TRARCEIR FIACIEZATNEFLLD,
Well, I hope you'll all continue to welcome new people using your past experiences.
And also, teach them what you yourself have learned from those above you.

T, SB8lE. THAl 27 —VICELENFELE., R¥E. TEFHE0REREIESR]
[CDNWTEBERTCHEUIE, 2DED/N=ETIE. TPILNA 3 FEGITDINEDE
DN EDNTELEWNE UL, ZUCRER. TBOOMET DHEICHALZDZ
ANTCHRER] ICDNTELUE U,

R —D&ESAlE. EARBREFHFILULEH?

Today’s overall theme has been “New Faces at School and Work”.

In the first part, we talked about “why young people tend to quit their jobs.” In the
second part, we talked about the question, “Do you think it is necessary to continue
working at the same job for a full year?” And in the last part, we talked about “our
experiences welcoming new members.”

To our listeners, what opinions do you all have?

SBOSBHERNRBOEZ ) I EZOBERBRAN. T RAANYY3VOSERELE. BHED
D Y+~ (http://iwww.radionikkei.jp/lr) [C38E L TCUVFE T,

ROE. TFIZIVERE] ICDNT, T+ RNy Y3VLET,

The Japanese and English transcriptions for this session, as well as the referenced
article, are available on the program website.

Next week, we’ll be discussing “Digital Textbooks”

ONIKKEI RADIO BROADCASTING CORPORATION
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